New program

t its annual meeting in October 2013, the AQA

Board of Directors approved an AQA leadership
award and development program to be implemented
in 2014.

Leadership has long been a core value of Alpha
Omega Alpha Honor Medical Society, and is one of
the criteria for membership. Unfortunately, many AQA
members with leadership potential or leadership experi-
ence at mid-level positions may find themselves without
the resources to advance their careers. We believe this is
a lost opportunity for medicine.

How can AQA as an interdisciplinary honor medi-
cal society best support and contribute to leadership
promotion and development as part of our mission and
one of our core values—“to improve care for all by en-
couraging the development of leaders in academia and
the community”?

The AQA Fellow in Leadership Award will recognize
and support further development of outstanding lead-
ers exemplifying the qualities of leading from within,
the society’s professional values, and the concepts of
servant leadership. The five essential components of the
program are: 1) Self-examination, the “inward journey;’
leading from within; 2) a structured curriculum focused
on topics related to leadership, including an under-
standing of the relationship between leadership and
management; 3) mentors and mentoring; 4) experiential
learning to broaden the perspective and understanding
of leadership as it relates to medicine and health care;

practice.
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For information about the AQA Fellow in Leadership
Award, please see our web site: http://alph omegaalf)ha.
org/leadership.html.



