the weary poet confesses:

| can tell they see holes in my story,

that my heralded claims

of being the world’s first male wet nurse
are all titular.

I'm about to be all dried up.

However, beneath McGuffin’s cool-
ness under pressure lies a vein of deep
feeling. Many of his poems evoke the
tension in medicine between steadiness

he thirty-second annual Alpha Omega Alpha Helen H.
Glaser Student Essay Awards were made in May. This

year’s winners are:

First prize: Amy Huang of the Class of 2017 at the State
University of New York Downstate Medical Center College
of Medicine for her essay, “In the Hollow of Her World:
Healing and the Defiance of Illness in Christina’s World”

Second prize: Steven Krager, Class of 2014 at Creighton
University School of Medicine for his essay, “The Lullaby”

Third prize: Melissa Pritchard of the Class of 2017
at Boston University School of Medicine for her essay,
“a3andWe: How Can Doctors Decode Direct-to-Consumer

Genetic Testing?”

Honorable mention: Marc Polacco of the Class of 2014 at
the University of Iowa Roy J. and Lucille A. Carver College
of Medicine for his essay, “The Six-Million-Dollar Physician:
A History of Robotics Making Surgeons Better, Stronger,

Faster”

of purpose and tenderness of action.
He mourns a young boy run over by
a truck. At a clinic in Honduras, in a
room is packed with suffering patients,
McGuffin reflects, “There is everything
in their nothingness” The oldest in a
family of six children runs over to him,

I touch and we talk in a universal
tongue,

the smile of my eyes

staring back at our normalcy.p8?

The empathic connection is universal
and normal. Or at least it should be.
These poems are remarkable for
their clarity, intelligence, and engaging
images. And, again, McGuffin has the
uncommon ability to convey the medi-
cal experience with self-deprecating
humor, as in “A Doctor in a Dentist’s
Chair,” which begins, “I hate it/on the

other side/when I must be the patient”
As he reflects on his own sometimes
cavalier or trivializing reassurance to
patients, he awaits the dentist’s version
of the same,

This won't take long,
you shouldn't feel a thing,
we're almost done.p7?

Common Illness betrays its title. It is,
in fact, an uncommonly fine collection
of poems.

Dr. Coulehan is a book review editor for
The Pharos and a member of its editorial
board. His address is:
Center for Medical Humanities,
Compassionate Care, and Bioethics
Stony Brook University
Stony Brook, New York 11794-8335
E-mail: john.coulehan@
stonybrookmedicine.edu

he Pharos Poetry Competition awards were made in
April. This year’s winners are:

First prize: Bryan Cheyne of the Class of 2014 at the

“Wounded”

“Sandglass”

University of Utah School of Medicine for his poem,

Second prize: Alyse Marie Carlson of the Class of 2016 at
the University of Iowa Roy J. and Lucille A. Carver College
of Medicine for her poem, “The Weight of Marbles”

Third prize: Aisha Harris of the Class of 2017 at
Georgetown University of Medicine for her poem,

Honorable mention: Trang Diem Vu of the Class of 2016

at Mayo Medical School for her poem, “Breast Exam”

Pharos.

Winning essays will be published in future issues of The

Pharos.
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Honorable mention: Glenna Martin of the Class of 2014
at the University of Washington School of Medicine for her
poem, “Third Year Medical School Encounter”

Winning poems will be published in future issues of The
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Ipha Omega Alpha is committed to preparing future

leaders in medicine and health care. Leadership is about
making a positive difference, and is learned through educa-
tion, observation, and experience, and working with leader
mentors. Service leadership may develop an excellent oppor-
tunity for students to develop as servant leaders. The most ef-
fective leaders are well grounded in and committed to positive
professional values.

AQA developed this award to support leadership develop-
ment for medical students through mentoring, observation,
and service learning.

The award provides $5000 for the first year, $3000 for the
second year, $1000 for the third year. Second and third year
funding are contingent on acceptable interim reports.

The winners of this year’s award are:

Student team leader Stephanie Kiser (AQA, University of
North Carolina, 2013) and student team members, Jacob
Stein, Justin Morse (AQA, University of North Carolina,
2013), and Emily Cohn. Mentor leader Amelia Drake, MD
(AQA, University of North Carolina, 1996, Alumnus), and
mentor team members Jeyhan Wood, MD (AQA, University
of Texas Medical Branch, 2007), Brent Golden, MD, DDS,
Carlton Zdanski, MD (AQA, University of Texas Medical
Branch, 2013, Alumnus), and Mark Weissler, MD (AQA,
Boston University, 1979).

ver the past fifty years, the concept of multi-disciplinary
care has become standard for patients with certain
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From left to right, Amelia F Drake, councilor, with student leaders
Emily C. Ambrose, Justin Morse, Stephanie Kiser, and Jacob N.
Stein.

disease processes in which more than one medical discipline
has expertise. Multidisciplinary team care offers unique
advantages to patients, health care providers, and medical
students. At UNC, the Head and Neck Tumor Board, North
Carolina Children’s Airway Center, and Craniofacial Team are
some examples of this concept at work. In addition to provid-
ing benefit to patients, these teams of specialists offer a dis-
tinct opportunity for medical student leadership development.
Currently, no course at UNC School of Medicine is offered in
leadership or multidisciplinary care. Therefore, a unique occa-
sion exists to pilot a medical student course that would allow
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students to gain valuable experience in managing complex
medical and psychosocial issues while also developing es-
sential leadership skills as a part of one of these sophisticated
health care teams. Our service leadership proposal involves
three parts:

1. Developing a curriculum for a new elective in multidis-
ciplinary care

2. Starting and leading an interest group in leadership in
multi-disciplinary care for medical students

3. Establishing medical student participation in a formal
leadership course.

Multidisciplinary Care Elective

The elective will serve as the first component of our pro-
gram and will be designed to expose students to the intricacies
of multidisciplinary care through active involvement in all as-
pects of one of the multidisciplinary teams already established
at UNC. Students rotating on the elective will be able to choose
a specific track (i.e., Head and Neck Tumor Board, Pediatric
Airway Center, or Craniofacial Center) or a combination of
these. They will develop a formal educational curriculum with
selected readings on different aspects of care management and
leadership. Student team members will pilot this elective as the
first participants this upcoming academic year.

Interest Group in Leadership

The interest group, entitled “Leadership in Multidisciplinary
Care;” will be a foundation point for organization of commu-
nity outreach efforts and speakers on leadership. The AQA
UNC Gamma Chapter will take a leadership role in the organi-
zation and maintenance of this interest group, inviting speak-
ers for conversations about leadership and multidisciplinary
care, with an expected four speakers recruited annually. In
addition, it is through this interest
group that community outreach efforts
will be organized. In keeping with the
focus of the interest group, community
outreach events will be centered on
multidisciplinary care. The interest
group serves as an avenue to which
the entire medical student body can
effectively be involved with leadership
development and service events; we
anticipate large participation from first
and second year medical students.

ACCLAIM Leadership Course

The final part of the proposal in-
volves having the student team mem-
bers of this proposal participate in
an ongoing formal leadership course
in the School of Medicine, en-
titled ACCLAIM (Academic Career
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Leadership Academy in Medicine). This recently added lead-
ership course is entering its third year at UNC. The goals of
the program include promoting leadership and management
development training, enhancing strategic thinking, problem-
solving and negotiation skills, and providing mentoring and
academic counseling. The program also includes a retreat
where participants study the latest models and frameworks for
leadership, participate in exercises that demonstrate leader-
ship styles, learn from the leadership skills and approaches of
their peers, and develop their own actionable individual lead-
ership development plan. This grant provides the opportunity
for extension to medical students and simultaneously opens
the doors to allow further participation by medical students
in the coming years.

Student team leader Andrew Krack (AQA, Indiana University,
2014) and student team members Lori Myers, Josh Lukas,
Taylor Coleman, Meagan King, Ryan Freedle, Courtney
Myers, Mimi Huang, Mike Kalina, Kaleigh Fetcko, Colin Ray,
Samer Kawak, Kayla Swick, Aurora Shands, Leah Oswalt,
Korbin Davis, Mary Mattern, Milan Patel, Lindsey Junk,
Jeremy Sherer, Hari Vasu (AQA, Indiana University, 2013),
Jonathan Parish, Kenny Moore, David Yang (AQA, Indiana
University, 2014), Katie Byrd, Kasiemobi Onyejekwe, Peter
Haigh. Mentor leader Mitchell Harris, MD (AQA, Indiana
University, 1990), and fellow mentor Kathleen Boyd, MD.

Ipha Omega Alpha Alpha of Indiana and the Indiana
University School of Medicine (IUSM) Medical Student
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Council (MSC) are partnering with the Boys and Girls
Club (BGC) of America in nine cities around the state
of Indiana—Indianapolis, Gary, South Bend, Muncie, Fort
Wayne, Lafayette, Bloomington, Terre Haute, and Evansville.
The newly-established Boys and Girls Club/IUSM Partnership
Program (BIPP) exposes IUSM students throughout the state
of Indiana to underserved youth and engages students at all
nine IUSM campuses in civic leadership through the organiza-
tion of events in collaboration with each respective Boys and
Girls Club.

The initial idea for their project budded from the action of
a second-year medical student, Samer Kawak, at the IUSM-
Northwest campus. His idea was warmly received by AQA
Alpha of Indiana members and the IUSM MSC following the
success of a year-long pilot partnership of event-based men-
toring between students at [IUSM-Northwest and mentees at
the BGC of Gary/Merrillville, Indiana.

AQA Alpha of Indiana, the IUSM MSC, and IUSM student
body will use funding from the AQA MSSLP Award to pro-
mote improvements in BCG children’s knowledge and health
literacy in areas including, but not limited to, physical activity,
injury prevention, diet, social relationships, positive behavioral
choices, bullying, mental and sexual health, and prescription/
illicit drug use. Their initial educational project will focus on
bicycle safety and traumatic brain injury in sports along with
the distribution of approximately 300 free bicycle helmets.

In order to accommodate the variable needs of nine dif-
ferent Indiana BGC Chapters,
there is and will continue to be a
significant opportunity for char-
acter and leadership develop-
ment at the I[USM campuses.
Programming novel activities
for the BCG mentees will re-
quire the active use of execu-
tive functioning skills including
decision-making, social interac-
tion, planning, troubleshooting,
and compassionate leadership
that will allow the students to
development robust, practical
leadership intelligence.

IUSM faculty Drs. Mitchell
Harris and Kathleen Boyd are
serving as advisors for the proj-
ect and overseeing a leadership
development and service-learn-
ing curriculum. A journal club
will meet every other month
at which BIPP student leaders
will discuss articles pertain-
ing to leadership and service-
learning and reflect on BIPP and

Medical Education.
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medical leadership at large. During months opposite the journal
club, guests from the IUSM and Indianapolis community will
speak on their personal experiences with service-learning and
leadership.

In February 2014, AQA Alpha of Indiana member Lori
Myers and IUSM MSIII Samer Kawak travelled to Miami to
present the BIPP concept at the Annual University of Miami
Department of Community Services Conference. In March,
American Medical Association students from around the
Midwest collaborated with the Indianapolis BIPP chapter for
a morning of health education at a local Boys and Girls Club.
Other IUSM student interests groups are also taking notice and
planning joint projects with BIPP.

Student team Leader Christine Bokman and student team
members Arash Sayari, Yuliya Tipograf (AQA, University of
Miami, 2014), Julia Amundson, and Amir Sharim. Mentor
Leaders Julie Kornfeld, PhD, MPH and Alex Mechaber, MD
(AQA, George Washington University, 1998) and mentor
team members Michael Kolber, MD, PhD (AQA, University
of Miami, 2013, Alumnus), Stephen Symes, MD (AQA,
Howard University, 1988), and David Birnbach, MD, MPH
(AQA, University of Miami, 2013, Faculty).

| =
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From left to right: Arash Sayari (MS4), Christine Bokman (MS4), Dr. Julie Kornfeld, Assistant
Dean for Public Health, and Dr. Alex J. Mechaber, Senior Associate Dean for Undergraduate
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ith the advent of telemedicine, electronic health re-

cords, and a rapid increase in international travel,
medical professionals are extending treatment beyond borders
to reach patients throughout the world. The Miami Students
without Borders (MSB) Leadership Program, a four-year
global health leadership program for UM medical students,
will create physicians who are able to act as leaders not just
within their local communities, but also within the global
community that the evolution of medicine demands. The
University of Miami Miller School of Medicine is particularly
tailored for this type of leadership program because of its di-
verse indigent patient population and unique location relative
to countries outside the United States.

The MSB Leadership Program will complement the four-
year medical curriculum and focus on experiential learning,
including interactive discussions, presentations, fieldwork,
and a service project. Progress will be evaluated by upperclass-
men mentors with the oversight of faculty members.

+ Years one and two focus on the interactive seminars,
which include the Foundations of Global Health Leadership I
& I, a Global Health Seminar, and the Cultural Awareness and
Global Health Disparities Case-Based Learning. Students will
also participate in global health fieldwork to integrate leader-
ship skills from the classroom and to lay the groundwork for a
global health leadership service project.

+ Years three and four require students to assume an active
leadership role by mentoring first and second year students,
assisting faculty in leading seminars, and carrying out a ser-
vice project. Projects will focus on global health leadership
such as designing a public health program in a developing
country or in an underserved population in the United States.

By the end of the four years, students will be able to dem-
onstrate the five proficiencies in global health leadership: 1)
global health and social justice leadership; 2) professional
responsibility; 3) socio-cultural awareness; 4) communication
and teamwork management; and 5) knowledge of global health.
Ultimately, the program will prepare future physicians to en-
gage in collaborative capacity-building activities, understand
the importance of evidence-based strategies to implement ef-
fective global health programs, work effectively within varied
cultural settings, and apply leadership skills to advance health
equity and social justice on a global scale.

Student team leader S. Nick Kovacs and student members
Jason Riccuiti and Bailee Olliff. Faculty leader Shirley Smith,
MD, and mentor team members Catherine Lynch (AQA,
University of South Florida, 1990), Dr. Steven Specter, MD
(AQA, University of South Florida, 2012, Faculty), and
Elizabeth Warner, MD.
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nducting its first class of twenty-three mentors and thirty

mentees in October 2013 the University of South Florida
(USF) Health Plexus mentoring initiative at the USF Morsani
College of Medicine (MCOM) connects health professional
students (medicine, pharmacy, and physical therapy) with
pre-health undergraduate students to facilitate the develop-
ment of professional behaviors and characteristics. A semi-
formal program, Plexus includes eight monthly modules that
span the academic year and cover a variety of topics ranging
from professionalism to resource awareness. Mentors receive
training for each module and then deliver this information to
their mentees on an individualized basis. In conjunction with
the USF Office for Student Diversity and Enrichment, Plexus
also hosts mentee group sessions that aim to reinforce recent
modules, provide an administrative perspective, and address
questions or concerns from participants.

Wishing to expand its efforts, Plexus has partnered with
USF faculty in the development of a leadership curriculum
for mentors. Furthering these leadership development efforts,
Plexus has also collaborated with Tampa Bay Street Medicine
(TBSM) to provide a service learning opportunity for par-
ticipants. TBSM is a new USF MCOM organization that will
provide care to the homeless community in the Tampa Bay
area. The overarching theme of the Plexus/TBSM coalition
will be, “Learning leadership through teaching leadership and
partnering in service’

The current model is set to become the new first year
curriculum for incoming mentors and mentees, with the
new leadership curriculum offered to continuing second year
professional student mentors. The leadership curriculum will
also be required for all student leaders of Plexus and TBSM,
in an effort to maximize its utility and unity. The curriculum
will consist of the following eight workshops:

1. Myers-Briggs—Understanding your personality and the
personalities of others

2. Negotiation Skills—Learning to compromise

3. Financing Your Initiatives—How to create an effective
budget and manage funds

4. Health Policy—Keeping pace with changes and how
they affect your organization

5. Politics—Understanding the motives of others

6. Time Management—How to effectively manage your
commitments

7. Public Speaking—How to deliver an effective
presentation

8. Dean for a Day—Possibly becoming a one-month elec-
tive for fourth year students

In addition to gaining valuable skills at these sessions, men-
tors will have the opportunity to forge new relationships with
faculty who may serve as role models in the art and practice
of leadership.

After receiving the above leadership education Plexus
mentors will relay these principles to their mentee(s). Then
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From left to right: Third-year medical students Bailee Olliff, Kathleen Pombier, Kathryn
Dean, Cindy Shavor. Photo credit by Anabel Anon (MS3).

together, Plexus mentors and mentees will apply their new
skills to serving the community through participation in
TBSM. It is a future goal of this coalition for senior graduate
student mentors to eventually teach the leadership curriculum
to second year mentors. This will then create a cycle of health
care professionals working together to learn from and teach
each other, reinforcing interdisciplinary teamwork, leadership,
and service.

Students committed to the Plexus/TBSM combined pro-
gram will be required to volunteer for “street runs” at least
twice per semester. During these “street runs” teams com-
prised of upper and lower-level professional students, under-
graduate students, and volunteer physicians will be equipped
with clinical supplies, common over-the-counter medica-
tions, and wound care supplies to provide basic primary care.
By providing direct care, medical education, and access to
resources, students will gain valuable insight into the issues
faced by this medically underserved population. Students will
also gain a better appreciation for barriers to care in medicine
while humanizing and breaking down common stereotypes as-
sociated with this vulnerable population. By working together
to apply the newly acquired leadership skills and attributes,
participants in the Plexus/TBSM Leadership through Service
program will complete the cycle of “Learning leadership
through teaching leadership and partnering in service”

54

Student team leader Eleanor Emery
(AQA, Weill Cornell Medical College,
2014), Alexandra Tatum (AQA, Weill
Cornell Medical College, 2014),
Alejandro Lopez, Krista Dubin, and
Carmen Stellar. Mentor leader Joanne
Ahola, MD, and mentor team members
Terri Edersheim, MD (AQA, Albert
Einstein College of Medicine of Yeshiva
University, 1980), and Yoon Kang, MD
(AQA, Washington University, 2000).

CCHR is a medical student-run

human rights clinic dedicated
to providing forensic medical evalua-
tions to survivors of persecution seeking
asylum in the United States. Founded
in 2010 through a partnership with
Physicians for Human Rights, WCCHR
is the first student-run asylum clinic at
a U.S. medical school and has been her-
alded as a model for future asylum evaluation programs. The
organization is comprised of a diverse and growing team of
volunteer clinicians and medical students committed to serv-
ing asylum seekers and educating health professionals and the
general public about the asylum process.

WCCHR was founded on the twin pillars of service and
education. Service is provided to victims of torture from coun-
tries across the globe seeking asylum on multiple grounds,
including persecution due to race, gender, religion, sexual ori-
entation, and political affiliation. Asylum seekers with medical
affidavits that have been prepared by trained physicians are
three times more likely to be granted asylum than those with-
out medical documentation. It has been estimated that there
are over 500,000 foreign-born torture survivors in the United
States and approximately twenty percent of them reside in
the New York metropolitan area. Thus, WCCHR is uniquely
situated to assist this population in the daunting process of
attaining asylum in the United States.

WCCHR is also committed to educating medical students,
residents and practicing physicians about human rights viola-
tions and ways in which they can utilize the unique skills of
their profession to defend victims of torture. The Center
provides training sessions and educational seminars to teach
physicians and students how to evaluate torture survivors,
identify the physical and psychological sequelae of torture and
abuse, and write medical affidavits documenting their findings.
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Trained medical students observe every evaluation conducted
by WCCHR’s physician volunteers and assist the overseeing
physician or psychologist in writing the medical affidavit.

As of December 2013 WCCHR has conducted 130 forensic
evaluations for 113 clients from thirty-nine countries. To date,
one hundred percent of WCCHR’s clients who have been to
court have been granted asylum or another form of legal pro-
tection in the United States. WCCHR has also trained a total
of 262 medical students, 139 from WCMC and 123 from insti-
tutions across the country. In addition, to date WCCHR has
trained a total of forty-three health professionals to conduct
forensic evaluations and currently has sixteen active evaluators:
twelve for psychiatric evaluations, three for medical evalua-
tions and one for gynecological evaluations.

WCCHR is governed by a twenty-member Student Board
composed of MD and MD/PhD students with oversight from
three Medical Directors and a Faculty Advisory Board. As
the first student-run asylum evaluation clinic in the country,
WCCHR has served as a national role model. WCCHR is
playing a lead role in training students and health profession-
als across the country as they develop human rights centers.
WCCHR has trained students from UPenn, Columbia, NYU,
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Brown, UMichigan, UMDN], Yeshiva, and UC Davis and
is currently advising teams of students from many of these
institutions.

The goal of the Weill Cornell Center for Human Rights’
proposal to AQA’s Medical Student Service Leadership Project
entitled the “Leaders in Health and Human Rights Initiative”
is to formally acknowledge and cultivate the leadership skills
that medical students already develop as members of the Weill
Cornell Center for Human Rights Student Board. This project
will include the development of a number of new service, edu-
cation, and research projects, each with structured mentorship
and feedback components to promote the development of
leadership skills and facilitate the creation of areas of expertise
for medical students within the fields of human rights and asy-
lum law. The new subcommittees that will supplement the cur-
rent experience of WCCHR student leaders include Education,
Self-Care, Advocacy, Continuing Care, and Research. These
subcommittees each emphasize core skills with relevance that
extends beyond the mission of WCCHR: students will develop
expertise applicable to their future careers as physician leaders
dedicated to service.
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